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Developing Leaders in Diversity, Equity, and Inclusion 
LeadDIVERSITY is a program in which a select group of professionals engage with community leaders and one 

another to raise the participantsȭ awareness of diversity, equity, and inclusion issues, build their leadership skills, 

and enhance their network. Each session is designed to help participants explore the concepts of diversity, equi-

ty, inclusion, and leadership and to analyze its personal, workplace, and community impact. 

CLASS COMPOSITION 
 

0ÁÒÔÉÃÉÐÁÎÔÓ ÏÆ Lead$)6%23)49 ÁÒÅ ÆÒÏÍ ÖÁÒÉÏÕÓ ÃÏÒÐÏÒÁÔÅȟ 

ÎÏÎ-ÐÒÏПÉÔȟ ÇÏÖÅÒÎÍÅÎÔÁÌȟ ÁÎÄ ÃÏÍÍÕÎÉÔÙ ÏÒÇÁÎÉÚÁÔÉÏÎÓȢ 

4ÈÅ ÐÒÏÇÒÁÍ ÉÓ ÆÏÒ ÁÎÙÏÎÅ ×ÈÏ ÈÁÓ ÁÎ ÉÎÔÅÒÅÓÔ ÉÎ ÔÈÅ ÉÍȤ

ÐÁÃÔ ÏÆ ÄÉÖÅÒÓÉÔÙȟ ÅÑÕÉÔÙ ÁÎÄ ÉÎÃÌÕÓÉÏÎ ÁÔ ×ÏÒËȟ ÉÎ ÔÈÅÉÒ ÐÅÒȤ

ÓÏÎÁÌ ÌÉÖÅÓ ÁÎÄ ÃÏÍÍÕÎÉÔÉÅÓȟ ÉÎÃÌÕÄÉÎÇ -ÁÎÁÇÅÒÓȟ (2 0ÒÏȤ

ÆÅÓÓÉÏÎÁÌÓȟ $ÉÖÅÒÓÉÔÙ #ÏÕÎÃÉÌÓȟ ÁÎÄ ÏÔÈÅÒ ÇÒÏÕÐÓȢ 
 

PROCESS 
 

4ÈÅ Lead$)6%23)49 ÐÒÏÇÒÁÍ ÁÐÐÒÏÁÃÈÅÓ $%) ÁÎÄ ÌÅÁÄÅÒȤ

ÓÈÉÐ ÉÓÓÕÅÓ ÆÒÏÍ Á ÎÏ-ÆÁÕÌÔȟ ÉÎÔÅÒÁÃÔÉÖÅ ÆÏÕÎÄÁÔÉÏÎ ×ÉÔÈ ÔÈÅ 

ÇÏÁÌ ÏÆ ÁÆÆÅÃÔÉÎÇ ÐÏÓÉÔÉÖÅ ÃÈÁÎÇÅȢ %ÍÐÈÁÓÉÓ ÉÓ ÐÌÁÃÅÄ ÏÎ ÐÅÒȤ

ÓÏÎÁÌ ÁÎÄ ÐÒÏÆÅÓÓÉÏÎÁÌ ÇÒÏ×ÔÈ ÔÈÒÏÕÇÈ ÓÅÌÆ-ÒÅПÌÅÃÔÉÏÎ ÁÎÄ 

ÇÒÏÕÐ ÐÁÒÔÉÃÉÐÁÔÉÏÎ ÁÓ ×ÅÌÌ ÁÓ ËÎÏ×ÌÅÄÇÅ ÁÎÄ ÐÒÁÃÔÉÃÁÌ ÓËÉÌÌ 

ÅÎÒÉÃÈÍÅÎÔȢ 4ÈÅ ÃÌÁÓÓ ×ÉÌÌ ÍÅÅÔ ÉÎ-ÐÅÒÓÏÎ ÁÎÄ ÏÎÌÉÎÅ ÔÏ ÅÎȤ

ÇÁÇÅ ×ÉÔÈ ÒÅÇÉÏÎÁÌ ÌÅÁÄÅÒÓ ÉÎ ÔÈÅ ÃÏÒÐÏÒÁÔÅȟ ÎÏÎ-ÐÒÏПÉÔȟ ÁÎÄ 

ÃÉÖÉÃ ÁÒÅÎÁÓ ×ÈÏ ÈÏÌÄ ÄÉÖÅÒÓÉÔÙȟ ÅÑÕÉÔÙȟ ÁÎÄ ÉÎÃÌÕÓÉÏÎ ÁÓ 

ÈÉÇÈ ÖÁÌÕÅÓȢ 'ÒÏÕÐ ÍÅÍÂÅÒÓ ÁÌÓÏ ÌÏÏË ÔÏ ÏÎÅ ÁÎÏÔÈÅÒ 

ÔÈÒÏÕÇÈÏÕÔ ÔÈÅ ÙÅÁÒ ÁÓ Á ÓÏÕÒÃÅ ÆÏÒ ÉÎÆÏÒÍÁÔÉÏÎȟ ÅØÐÅÒÉÅÎÃÅȟ 

ÁÎÄ ÄÉÁÌÏÇÕÅȢ 

 

PROGRAM GOALS 
 

Participants Gain: 

¶ ! ÇÒÅÁÔÅÒ Á×ÁÒÅÎÅÓÓ ÏÆ ÐÅÒÓÏÎÁÌ ÉÄÅÎÔÉÔÙȟ ÐÒÉÖÉÌÅÇÅȟ ÁÎÄ 
ÓÙÓÔÅÍÉÃ ÏÐÐÒÅÓÓÉÏÎȢ 

¶ !Î ÅØÐÁÎÄÅÄ ËÎÏ×ÌÅÄÇÅ ÏÆ ÌÏÃÁÌ ÅØÐÅÒÔÓȟ  
ÏÒÇÁÎÉÚÁÔÉÏÎÓȟ ÁÎÄ ÒÅÓÏÕÒÃÅÓȢ 

¶ ! ÔÏÏÌ ËÉÔ ÆÏÒ ÁÄÄÒÅÓÓÉÎÇ ÉÓÓÕÅÓ ÏÆ ÄÉÖÅÒÓÉÔÙȟ ÉÎÃÌÕÓÉÏÎȟ  

        ÁÎÄ ÅÑÕÉÔÙ ÉÎ ÐÅÒÓÏÎÁÌ ÁÎÄ ÐÒÏÆÅÓÓÉÏÎÁÌ ÓÅÔÔÉÎÇÓȢ 

¶ !Î ÁÂÉÌÉÔÙ ÔÏ ÂÅ ÁÎ ÁÄÖÏÃÁÔÅ ÆÏÒ ÉÎÃÌÕÓÉÏÎ ÁÎÄ ÅÑÕÉÔÙȢ 
 

Organizations Gain: 

¶ %ÍÐÌÏÙÅÅÓ ×ÉÔÈ ÁÎ ÉÎÃÒÅÁÓÅÄ ÕÎÄÅÒÓÔÁÎÄÉÎÇ ÏÆ ÔÈÅ  
ÃÏÎÎÅÃÔÉÏÎ ÂÅÔ×ÅÅÎ ÉÎÃÌÕÓÉÏÎ ÁÎÄ ÏÒÇÁÎÉÚÁÔÉÏÎÁÌ  
ÓÕÃÃÅÓÓȢ 

¶ %ÍÐÌÏÙÅÅÓ ×ÉÔÈ ÅÎÈÁÎÃÅÄ ÏÒÇÁÎÉÚÁÔÉÏÎÁÌ ÌÅÁÄÅÒÓÈÉÐ 
ÓËÉÌÌÓ ÁÎÄ Á ÖÉÓÉÏÎ ÆÏÒ ÔÈÅ ÆÕÔÕÒÅȢ 

¶ !Î ÏÒÇÁÎÉÚÁÔÉÏÎÁÌ ÄÉÖÅÒÓÉÔÙȟ ÅÑÕÉÔÙȟ ÁÎÄ ÉÎÃÌÕÓÉÏÎ ÁÓȤ
ÓÅÓÓÍÅÎÔ ÁÎÄ ÁÃÔÉÏÎ ÐÌÁÎȢ 

APPLICATION AND SELECTIVITY 
 

%ÁÃÈ ÙÅÁÒȭÓ ÃÌÁÓÓ ÏÆ ÕÐ ÔÏ συ ÉÎÄÉÖÉÄÕÁÌÓ ÉÓ ÓÅÌÅÃÔÅÄ ÔÈÒÏÕÇÈ 

Á ÃÏÍÐÅÔÉÔÉÖÅ ÁÐÐÌÉÃÁÔÉÏÎ ÐÒÏÃÅÓÓȢ 4ÈÅ ÓÅÌÅÃÔÉÏÎ ÃÏÍÍÉÔÔÅÅ 

ÓÅÅËÓ ÁÐÐÌÉÃÁÎÔÓ ×ÉÔÈ ÐÒÏÖÅÎ ÌÅÁÄÅÒÓÈÉÐ ÓËÉÌÌÓ ×ÈÏ ÈÁÖÅ  

ÅØÈÉÂÉÔÅÄ Á ÓÔÒÏÎÇ ÃÏÍÍÕÎÉÔÙ ÃÏÍÍÉÔÍÅÎÔȢ &ÏÒ ÑÕÅÓÔÉÏÎÓȟ 

ÐÌÅÁÓÅ ÃÏÎÔÁÃÔ *ÅÓÓÉÃÁ !Ȣ $ÁÉÇÌÅÒ ÁÔ 

ÊÄÁÉÇÌÅÒͽÄÉÖÅÒÓÉÔÙÃÅÎÔÅÒÎÅÏȢÏÒÇ ÏÒ ςρφȢχυςȢσπππȢ  
 

Applications must be submitted by Wednesday, August 3, 

2022. 9ÏÕ ×ÉÌÌ ÂÅ ÎÏÔÉПÉÅÄ ÏÆ ÙÏÕÒ ÁÃÃÅÐÔÁÎÃÅ ÂÙ 7ÅÄÎÅÓÄÁÙȟ 

!ÕÇÕÓÔ σρȟ ςπςςȢ  

 

PARTICIPATION REQUIREMENTS 
 

4ÈÅ Lead$)6%23)49 ÐÒÏÇÒÁÍ ÃÏÎÓÉÓÔÓ ÏÆ φ ÉÎ-ÐÅÒÓÏÎ ÁÎÄ υ  

ÖÉÒÔÕÁÌ ÄÁÙÓȢ 4ÈÅ ПÉÒÓÔ ÓÅÓÓÉÏÎ ÉÓ ÍÁÎÄÁÔÏÒÙȢ 0ÒÏÇÒÁÍÍÉÎÇ 

×ÉÌÌ ÉÎÃÌÕÄÅ ÌÉÖÅ ÁÎÄ ÏÎÌÉÎÅ ÓÅÓÓÉÏÎÓȟ ÓÅÍÉÎÁÒÓȟ ÓÍÁÌÌ ÇÒÏÕÐ 

ÂÒÅÁËÏÕÔÓȟ ÐÅÒÓÏÎÁÌ ÒÅПÌÅÃÔÉÏÎȟ ÃÏÎÖÅÒÓÁÔÉÏÎÓ ×ÉÔÈ .ÏÒÔÈȤ

ÅÁÓÔ /ÈÉÏȭÓ ÐÒÏÍÉÎÅÎÔ ÌÅÁÄÅÒÓȟ ÉÎ-ÄÅÐÔÈ ÆÁÃÉÌÉÔÁÔÅÄ ÇÒÏÕÐ 

ÁÃÔÉÖÉÔÉÅÓ ÁÎÄ ÄÉÓÃÕÓÓÉÏÎ ÁÎÄ ÐÒÏÇÒÁÍ ÅÖÁÌÕÁÔÉÏÎȢ 
 

&ÕÌÌ ÐÁÒÔÉÃÉÐÁÔÉÏÎ ÉÓ ÅÓÓÅÎÔÉÁÌ ÔÏ ÔÈÅ Lead$)6%23)49 ÅØÐÅÒÉȤ

ÅÎÃÅȢ 2ÅÃÏÇÎÉÚÉÎÇ ÔÈÁÔ ÉÌÌÎÅÓÓ ÁÎÄ ÃÈÁÎÇÅÓ ÉÎ ÂÕÓÉÎÅÓÓ 

ÓÃÈÅÄÕÌÅÓ ÃÁÎ ÏÃÃÕÒȟ ÐÁÒÔÉÃÉÐÁÎÔÓ ÍÁÙ ÍÉÓÓ ÎÏ ÍÏÒÅ ÔÈÁÎ ς 

ÓÅÓÓÉÏÎÓȢ -ÉÓÓÉÎÇ ÍÏÒÅ ÔÈÁÎ Ô×Ï ÓÅÓÓÉÏÎÓ ×ÉÌÌ ÊÅÏÐÁÒÄÉÚÅ 

ÐÁÒÔÉÃÉÐÁÎÔȭÓ ÅÌÉÇÉÂÉÌÉÔÙ ÆÏÒ ÇÒÁÄÕÁÔÉÏÎȢ 

 

LeadDIVERSITY ALUMNI ASSOCIATION 
 

Lead$)6%23)49 ÉÓ Á ÐÒÏÇÒÁÍ ÏÆ 4ÈÅ $ÉÖÅÒÓÉÔÙ #ÅÎÔÅÒ ÁÎÄ 

ÒÅПÌÅÃÔÓ 4ÈÅ $ÉÖÅÒÓÉÔÙ #ÅÎÔÅÒȭÓ ÅÍÐÈÁÓÉÓ ÏÎ ÂÕÉÌÄÉÎÇ ÃÏÍȤ

ÍÕÎÉÔÉÅÓ ÁÎÄ ÉÍÐÒÏÖÉÎÇ ÉÎÔÅÒÇÒÏÕÐ ÒÅÌÁÔÉÏÎÓȢ 5ÐÏÎ ÃÏÍÐÌÅȤ

ÔÉÏÎ ÏÆ ÔÈÅ ÐÒÏÇÒÁÍȟ ÇÒÁÄÕÁÔÅÓ ÁÒÅ ÅÎÃÏÕÒÁÇÅÄ ÔÏ ÂÅÃÏÍÅ 

ÁÃÔÉÖÅ ÍÅÍÂÅÒÓ ÏÆ ÔÈÅ Lead$)6%23)49 !ÌÕÍÎÉ !ÓÓÏÃÉÁÔÉÏÎȟ 

Á ÐÁÒÔÉÃÉÐÁÎÔ ÌÅÄ ÇÒÏÕÐ ×ÈÉÃÈ ÐÒÏÖÉÄÅÓ ÏÎÇÏÉÎÇ $%) ÌÅÁÄÅÒȤ

ÓÈÉÐ ÄÅÖÅÌÏÐÍÅÎÔ ÏÐÐÏÒÔÕÎÉÔÉÅÓ ÁÎÄ ÓÏÃÉÁÌ ÇÁÔÈÅÒÉÎÇÓ ÂÅÎÅȤ

ПÉÔÉÎÇ !ÌÕÍÎÉ ÁÎÄ ÃÕÒÒÅÎÔ ÃÌÁÓÓ ÍÅÍÂÅÒÓȢ 4ÕÉÔÉÏÎ ÆÏÒ ÔÈÅ 

Lead$)6%23)49 #ÌÁÓÓ ÏÆ ςπςσ ÉÎÃÌÕÄÅÓ ÔÈÅ ПÉÒÓÔ ÙÅÁÒȭÓ ÄÕÅÓȢ 

ȰLead$)6%23)49 has expanded my thinking, opened my heart and prepared me to be a better leader.   
Iȭm ready to ȬLead$)6%23)49ȭ in my work and life.ȱ  

–Carla Chapman, Akron Public Schools, Class of 2018 



PROGRAM DATES 2020-2021  

PROGRAM DATES 2020-2021  

TUITION & PAYMENT  
LAYING THE FOUNDATION ~Mandatory Session~ Community Partner: Dominion 

Explore group dynamics, communication, and unconscious bias while getting to know your 
classmates.  
September 27, 2022 IN-PERSON (9-5) 

 

IDENTITY 

Using Whole Brain Thinking, look deeper into creating inclusive teams, then examine your 
identities and their intersections with privilege.  
October 19, 2022 VIRTUAL (9-12 & 2-5) 

 

SYSTEMS OF OPPRESSION — Community Partner: MetroHealth  

Learn how oppression works at various levels and how that impacts our understanding of 
ourselves, others, our organizations, and communities.  

November 10, 2022 VIRTUAL (9-12 & 2-5) 

 

STOP THE HATE — Community Partner: The Maltz Museum of Jewish Heritage 

Discover collections from the Museum, hear from a Holocaust Survivor, and discuss examples of 
discrimination today.  

December 5, 2022 IN-PERSON (9-5) 

 

ASSESSMENT & CHANGE: Community Partner: Parker Hannifin  

Conduct an organizational assessment based on best practices addressing diversity, equity, and 
inclusion, then create an action plan for your organization.  

January 12, 2023 VIRTUAL (9-12 & 2-5) 

 

CREATING INCLUSION — Community Partner: Hyland 

Get up-to-date information about LBGTQIA+ terms and issues and learn about creating inclusion 
at work through an examination of culture, ERGs, and accountability.  

February 8, 2023 VIRTUAL (9-12 & 2-5) 

 

ALLIES, ACCOMPLICES & ACTIONS  

Explore being an ally, accomplice, and co-conspirator for personal and institutional change.  

March 7, 2023 VIRTUAL (9-12 & 2-5) 

 

EQUITY IN COMMUNITIES — Community Partner: Cleveland City Council Representatives 

Meet with Cleveland City Council Members and community leaders to learn about serving diverse 
neighborhoods, and building equity in communities.  

April 13, 2023 IN-PERSON (9-5) 

 

WALK, ROCK, ROLL AND RUN 

Join us at this fun community event supporting The Diversity Centerôs School & Youth 
programming! 

May 2023 TBD  IN-PERSON (6-11) 

 
ETHICAL LEADERSHIP — Community Partner: PNC 
Take time to think about your own ethical principles, then use a framework to explore ethical 
decision making, and plan for your next steps. 

May 17, 2023 IN-PERSON (9-5) 
 

GRADUATION 

Gather in-person to celebrate your experience as a class with Diversity Center Staff, Board, and 
your invited guests.  

June 7, 2023 IN-PERSON (4:30-7:30) 

 PROGRAM DATES 2022-2023  

¶ Tuition for each participant in the 
LeadDIVERSITY Class of 2023 is $3,000. 
 

¶ Tuition includes your first yearȭs dues 
in the LeadDIVERSITY Alumni Associa-
tion. 

¶ Applicants may be sponsored by their 
employers, or with agreement from 
their employer, may sponsor them-
selves. 

¶ A limited number of partial scholar-
ships are available based on financial 
need. 

&ÏÒ ÍÏÒÅ ÉÎÆÏÒÍÁÔÉÏÎ ÏÒ ÔÏ ÒÅÑÕÅÓÔ ÁÎ 
ÁÄÄÉÔÉÏÎÁÌ ÁÐÐÌÉÃÁÔÉÏÎȟ ÃÏÎÔÁÃÔ  

*ÅÓÓÉÃÁ !Ȣ $ÁÉÇÌÅÒ ÁÔ   

4ÈÅ $ÉÖÅÒÓÉÔÙ #ÅÎÔÅÒ 

jdaigler@diversitycenterneo.org 

ÏÒ ςρφȢχυςȢσπππ 

!ÐÐÌÉÃÁÔÉÏÎÓ ÁÖÁÉÌÁÂÌÅ ÏÎÌÉÎÅ  

www.diversitycenterneo.org/
leaddiversity.html 

ȰLeadDIVERSITY helped me to 

find my own voice and exceeded 

my expectations.  I am very 

grateful for this experience!ȱ 

Judith Padua, Lorain County 

Children Services, Class of 2021 

The Diversity Center appreciates 

the generous underwriting of: 

The Gries Family  

Foundation 



LeadDIVERSITY 
A Program of The Diversity Center of Northeast Ohio 

The Diversity Center of Northeast Ohio is a human relations organization dedicated to eliminating bias, bigotry, and racism. Founded in 
1927 as The National Conference of Christians and Jews (NCCJ), The Diversity Center has been working in Northeast Ohio for over 90 
years to help create communities where everyone is connected, respected, and valued. The Diversity Center is a founding member of The 

National Federation for Just Communities, a network of more than 20 diversity focused organizations across the country. 

3659 Green Road, Suite 220    
Cleveland, OH 44122     
Ǉ. 216.752.3000  Ŧ. 216.752.4974 
www.diversitycenterneo.org     
άlikeέ us on facebook 

 

ȰBeing part of Lead$)6%23)49 has advanced my journey in a powerful and different way. The train-

ing I received has given me the ability to look back at my awakening process to give things a name, 

identify my experiences for what they were, and to realize that I wasn't alone in my jour-
ney. Interacting with cohorts gave me the opportunity to broaden my perspective as I listened to 

their experiences, viewpoints and thoughts while working through or analyzing different activities 

we were given.  I learned as much from my diverse set of classmates as I did from the thought pro-

voking activities, media presentations and guest speakers.  I walked away from sessions sometimes 

feeling uncomfortable, sometimes feeling overwhelmed and sometimes feeling enthusiastic that 
change in the world was possible. Ȱ                      

                - Ann Ghazy, Case Western Reserve University, Class of 2020 

 

Ȱ) ÁÍ ÓÏ ÖÅÒÙ ÆÕÌÌ ÏÆ ÉÎÓÐÉÒÁÔÉÏÎ ÁÎÄ ÈÏÐÅ ÁÆÔÅÒ ÃÏÍÐÌÅÔÉÎÇ ,ÅÁÄ$ÉÖÅÒÓÉÔÙȢ 4ÈÅ ÌÅÁÒÎÉÎÇ ×ÁÓ 

ÆÒÅÓÈ ÁÎÄ ÎÅ×ȟ ÁÎÄ ÉÔ ÂÒÏÁÄÅÎÅÄ ÍÙ ÓÃÏÐÅ ÆÒÏÍ ÍÙ ÌÅÁÒÎÉÎÇ ÉÎ ÍÙ -ÁÓÔÅÒͻÓ ÐÒÏÇÒÁÍ ÉÎ $Ǫ)ȢȢȢ 

4ÈÉÓ ÈÁÓ ÂÅÅÎ Á ÌÉÆÅ ÃÈÁÎÇÉÎÇ ÅØÐÅÒÉÅÎÃÅ ÆÏÒ ÍÅȦ )ͻÍ ÂÌÅÓÓÅÄ ÔÏ ÈÁÖÅ ÈÁÄ ÔÈÉÓ ÅØÐÅÒÉÅÎÃÅ ÁÎÄ 

ÒÅÃÏÍÍÅÎÄ ÏÔÈÅÒÓȢȱ 

- 6ÉÃËÙ 0ÒÙÏÒȟ %ÑÕÁÌ %ÍÐÌÏÙÍÅÎÔ /ÐÐÏÒÔÕÎÉÔÙ #ÏÍÍÉÓÓÉÏÎȟ #ÌÁÓÓ ÏÆ ςπςρ 

ȰI want to express my appreciation to Jessica, KJ, Peggy and the DCNEO team for so thoughtfully 

crafting the LeadDIVERSITY program to explore the tenets of diversity, equity and inclusion for 

professionals throughout Northeast Ohio. The programȭs content is robust and varied, and the for-

mat allows for extensive introspection as well as shared dialogue. There is no doubt that this pro-

gram will help me forward the DE&I initiatives of my organization and boost my personal com-

mitment to equity and Inclusion.ȱ  

- Rachel Stentz-Baugher, Greater Cleveland Sports Commission, Class of 2022 


