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VIRTUAL PROGRAM DATES 2021-2022

LAYING THE FOUNDATION~Ma n d at o r ¥ CoiBreusitg Raraér: Dominion

Explore group dynamics, communication, and unconscious bias while getting to know your
classmates.

September 23, 2021

PRIVILEGE & IDENTITY- Community Partner: MetroHealth

Using Whole Brain Thinking, look deeper into creating inclusive teams, then examine your
identities and their intersections with privilege.

October 7, 2021 & October 21, 2021

SYSTEMS OF OPPRESSION — Community Partner: United Way

Learn how oppression works at various levels and how that impacts our understanding of
ourselves, others, our organizations, and communities.

November 4, 2021 & November 17, 2021

STOP THE HATE — Community Partner: The Maltz Museum of Jewish Heritage

Discover collections from the Museum, hear from a Holocaust Survivor, and look more closely at
race and injustice.

December 6, 2021

ASSESSMENTS & ACTION PLANS — Community Partner: KeyBank

Conduct an organizational assessment based on best practices addressing diversity, equity, and
inclusion, then create an action plan for your organization.

January 13, 2022 & January 25, 2022

CREATING INCLUSION — Community Partner: Hyland

Get up-to-date information about LBGTQ terms and issues and learn how Employee Resource
Groups benefit employees and organizations.

February 10, 2022 & February 23, 2022

ALLIES, ACCOMPLICES & ACTION
Explore allyship in action for personal and institutional change.
March 8, 2022 & March 22, 2022

EQUITY IN COMMUNITIES — Community Partner: Cleveland City Council Representatives

Meet with Cleveland City Council Members and community leaders to learn about serving diverse
neighborhoods, and building equity in communities.

April 7, 2022 & April 26, 2022

WALK, ROCK & RUN

Join us at this fun community event supporting The Diversity Center& School & Youth
programming!

Spring 2022

ETHICAL LEADERSHIP — Community Partner: FirstEnergy
Take time to think about your own ethical principles, then use a framework to explore ethical
decision making, and plan for your next steps.

May 17, 2022

GRADUATION— Community Partner: Eaton

Gather in-person to celebrate your experience as a class with Diversity Center Staff, Board, and
your invited guests.

June 9, 2022

9] Tuition for each participant in the
LeadDIVERSITY Class of 2022 is $3,000.

1 Tuition includes your first year® dues
in the LeadDIVERSITY Alumni Associa-
tion.

9 Applicants may be sponsored by their
employers, or with agreement from
their employer, may sponsor them-
selves.

9 Alimited number of partial scholar-
ships are available based on financial
need.
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The 3659 Green Road, Suite 220
Cleveland, OH 44122

Q': Diversity Center | L1216.752.3000 T216.752.4974

ofnortheast ohio www.diversitycenterneo.org
dike€ us on facebook

The Diversity Center of Northeast Ohio is a human relations organization dedicated to eliminating bias, bigotry, and racism. Founded in

1927 as The National Conference of Christians and Jews (NCCJ), The Diversity Center has been working in Northeast Ohio for over 90

vears to help create communities where everyone is connected, respected, and valued. The Diversity Center is a founding member of The
National Federation for Just Communities, a network of more than 20 diversity focused organizations across the country.




