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above ground high-ropes 

course that consisted of 

many challenging obstacles 

that ended in a thrilling ride 

on the zipline. 

 

The trip ended with a fun day 

at Kingôs Island. 

From June 14-17, nineteen 

high school students from all 

over Northeast Ohio 

boarded a chartered bus and 

headed to Cincinnati, Ohio 

to participate in Camp 

STARR (Students Talking 

About Race Relations).  

 
This yearôs focus was 

surviving the Underground 

Railroad, which included a 

living history simulation at 

Camp Joy Outdoor 

Education Center. Students 

acted as slaves. They were 

sold at an auction, brought 

to their new plantations, and 

given the opportunity to 

escape to freedom. 

 

The students visited the Na-

tional Underground Railroad 

Freedom Center in Cincin-

nati. There, they were able 

to explore exhibits on past 

and modern day slavery. 

During the visit, students 

also had the chance to visit 

the genealogy center to re-

search their family histories. 

 

The Diversity Center 

presented an array of topics 

to students, including discus-

sions on names, censorship 

in the media, and the potent 

meanings behind racial 

slurs. 

 

At Camp Joy, students par-

ticipated in a variety of team-

building activities, including 

getting group members over 

a 12-ft wall and having the 

entire group jump a single 

rope. A highlight of the team-

building activities was the 

The 9th Annual Walk, 
Rock & Run took place on 
May 7, 2011 at the Rock 
and Roll Hall of Fame and 
Museum. It was a lovely, 
sunny day filled with 
family friendly entertain-
ment. This yearôs Walk 
raised over $200,000 to 
support programs at The 
Diversity Center. 
 
Participants at the Walk 

gained free admission to 
the Rock and Roll Hall of 
Fame and Museum, the 
Great Lakes Science 
Center, and The Baseball 
Heritage Museum. To 
beat the heat, participants 
were also provided with 
delicious free ice cream 
from Mitchellôs. 
 
Partner Sponsor, 
Dominion East Ohio, 

brought an elephant 
sculpture for participants to 
paint that was later placed 
on display at the Cleveland 
Metroparks Zoo. Other 
sponsors included WKYC, 
The Cleveland Clinic, and 
Aetna. Thanks to everyone 
who participated or helped 
out at the event! 

Students Learn about 
Race Relations at 
Camp STARR 2011 
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Cultural Gardens. Each garden is 
featured in the passport with 
pictures, facts, and questions for a 
scavenger hunt. The class raised 
enough money to cover printing 
costs, create a LeadDIVERSITY 
scholarship, and make a donation to 
the Cultural Gardens.  

cwt _¢t£xst}¤Ą£ R~¢}t¢ 
On Wednesday, June 8

th
, graduation 

was held for the LeadDIVERSITY 
Class of 2011 at the new Student 
Center at Cleveland State University. 
This was the tenth graduating class 
for the program. 
 
The class consisted of 35 diverse par-
ticipants from a wide range of organi-
zations and businesses in Northeast 
Ohio. There were many challenging 
and educational sessions, including a 
simulation of the Underground 
Railroad, a trip to the Maltz Museum 
of Jewish Heritage, and a day of 
service as facilitators for The Diversity 
Centerôs High School and Middle 
School Spring Conferences. 
 
In addition to the working sessions, 
the class also created a Legacy 
Project: a passport to the Cleveland 

The Pride Alliance is a new initiative 
hosted by The Diversity Center of 
Northeast Ohio, meant to be a 
catalyst of equity for Clevelandôs 
LGBTQQIA youth. Through events, 
conferences, caucuses, round 
tables, and even parties, the Pride 
Alliance aims to foster avenues for 
students, educators, and community 
members to come together under the 
guise of a safe space for personal 
and professional learning around 
LGBTQQIA issues and realities. This 
is done by bringing together lead 
organizations, school GSAs, and 
community stakeholders to pull 
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together new and existing youth 
programming for the 2011-2012 
academic school year. 
 
On Saturday June 25, 2011, 
The Diversity Center staffed a table at 
the Cleveland Pride Festival to 
promote the new initiative. The Pride 
Alliance meets the last Friday of every 
month to plan for their events. For 
more information, follow the Pride Alli-
ance on Twitter (@PRIDEallianceOH) 
or ñlikeò the group page on Facebook 
(facebook.com/PRIDEallianceOH). 

A fun day outdoors: The LD 
Class of 2011 gathers  at 

Camp Wise for Challenge in 
the Park, their first session 

together. 

Eris Dyson and Cierra Edwards of The 
Diversity Center talk to attendees of the 
Cleveland Pride Festival. 

T H E  D I V E R S I T Y  C E N T E R  O F  N O R T H E A S T  O H I O  

LeadDIVERSITY transfers an 
individual from a spectator to a 
participant in the important topics of 
diversity and inclusion.  The program 
effectively provides awareness that 
subsequently instills understanding 
and ignites passion. 
       -Frank Ritzert, 
       NASA Glenn Research Center 
       (Class of 2010) 

Dear Friends:  
 
I am pleased to introduce the first ever 
newsletter of The Diversity Center of 
Northeast Ohio! The Window Seat is a 
quarterly newsletter that allows you to 
take a look through the window and see 
whatôs happening inside of The Diver-
sity Center. The Window Seat covers 
all major programs, retreats, and Diver-
sity Center events. I hope that this 
newsletter offers you a deeper insight 
into all of our projects and encourages 
you to find out more about what The 
Diversity Center can do for you. I am so 
glad that  you are taking this moment to 
read about all of the wonderful things 
that are happening here. 
 
Sincerely, 
 
 
 
 
 

 
Peggy Zone Fisher  
President & CEO 


